
Do you dream of open spaces, big skies, bold colors, and promising futures?

Are you intuitive and empathetic? Do you enjoy working with 
and leading others toward a common goal? 

Do you possess a temperament that will positively impact both an 
organization’s daily efforts as well as its long term well-being?

Do you like getting your boots dirty?

IF SO, WE WANT TO HEAR FROM YOU. 

We have a unique opportunity for an Executive Director to lead and shape our alternative 
model of rural professional practice. To help citizens of this rural community lead 
better lives. To demonstrate the value of design in community problem solving. 

Our desert town is blooming, but there is work to be done.

WE’D LIKE TO WORK WITH YOU TO DO IT.

NOW HIRING



TITLE • EXECUTIVE DIRECTOR

Reports to • Epicenter Board of Directors

Supervises • Epicenter staff, direct reports include; Program 
Manager(s); Financial Specialist; Housing Specialists

Job Function • The Executive Director will have overall strategic and operational 
responsibility for Epicenter staff, programs, expansion and execution of its mission.

DUTIES & RESPONSIBILITIES

Leadership & Management

• Establish and maintain Epicenter’s strategic direction

• Oversee the successful conception, implementation 
and delivery of Epicenter’s programs and services

• Posses exceptional interpersonal skills such as 
empathy, effective criticism and positive attitude

• Recruit, lead and mentor staff and volunteers

• Build and strengthen Epicenter’s reputation 
with Green River residents 

• Maintain all communications with 
Epicenter board of directors

• Actively engage with and develop local and 
statewide community contacts and volunteers

• Approve all budgets and financial reports

• Ensure or develop effective systems to track progress 
and evaluation of all programs and services 

Fundraising & Communications

• Create and maintain productive donor relationships

• Expand and lead fundraising efforts

• Act as the face of Epicenter at City/County 
Council meetings, regional gatherings, 
at the State Legislature, etc.

• Oversee all aspects of organizational communications, 
and maintain a clear, concise, and on-mission 
message across all platforms and media 
(website, social media, presentations, etc.)

• Oversee and promote communications related to 
Epicenter’s successes, program results and impacts



SKILLS & COMPETENCIES

• Proven leadership skills and team building experience

• Able to develop strategies at the programatic, 
organization, and community level

• Exceptional written and verbal communication 
skills, especially public speaking

• Adept at building and maintaining authentic 
relationships with funders, partners and residents

• Fundraising/development experience

• Knowledgable of financial management principles 

• Familiar with QuickBooks and nonprofit accounting

• Proficient in Microsoft Office (Word, 
Power Point, especially Excel)

• Knowledge of federal regulations related to 
local, state, federal grants and contracts

EXPERIENCE/
QUALIFICATIONS

• 2+ years of management and or supervisory 
experience with a growing nonprofit. 

• Work experience related to community 
development in rural communities. 

• Knowledge of rural issues and resources 
to address community needs.  

EDUCATION

A four-year college degree related to community 
development is desired. Suitable work 
experience can be substituted for education.



APPLY HERE

TO APPLY, SUBMIT THIS FORM BY OCTOBER 31.

For questions, contact work@ruralandproud.org

^

https://docs.google.com/forms/d/1l_FfEEBa9bYuJx5V0u-lJB861bVxBlWWt2uEMAOeEZU/viewform?edit_requested=true

